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Abstract:      Toward   Century   21   -   the  moose   resource   for   the

renal.nder  of   the   century  wi.11   be   subjected   to   ever

increasi.ng   pressure   from   a   myrl.ad   of   anthropogenl.c

sources.     The   I.ntent  of   thi.s   paper   i.s   to   challenge   and

sti.mulate  moose   bi.ologi.sts,   the   publi.c   (naturali.sts,

Treaty   lndi.ans   and   hunters)   and   i.ndustry   to   become

1.nvolved   in   a   co-operati.ve  management  venture   to   ensure

that  the   resource   i.s   avai.1able   for  future   generations.

New  ventures,   new   1.deas   and   new   partners   1.n   moose

management   are   a   prerequi.si.te   for  moose   management   as   the

20th  century  draws   to  a  close.
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Toward  Century  21   -we   fi.nd  ourselves   before   a   large   forest

wi.th   a   si.ngle   opti.on   -proceed   -proceed  as   best  we  can,   avoi.di.ng   the

pl.tfalls   and  wrong   turns.     There   are   no   freeways,   no   paved   roads,   no

trees   blazed,   only  wi.ndfalls,   areas   to   be   avoi.ded   and   those  where  we

must   tread  cauti.ously.     Which  way   to   go     -we   are   ri.ch   from   past   travel

in   the   unmarked   forests,   and   hopefully,   the   experi.ence  wi.1l   serve   us

well    as   we   move   on.      The   words   of   Oli.ver   Wendell    Holmes   are   apropos   l.n

thi.s   scenari.o   namely,    `The   great   thi.ng   I.n   thi.s   world   i.s   not   so   much

where   we   stand,   as   1.n   what   di.recti.on   are  we  movi.ng?I
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The   above   scenari.o   1.s   aki.n   to   moose   (Alces   alces)   management

i.n   many   respects   and   I   truly   believe   we   are  movi.ng   ahead.      The   moose

resource   for   the   remai.nder  of   thi.s   century  wi.ll   be   subjected   to   ever

i.ncreasi.ng   pressures   from  many   anthropogenl.c   sources.      These   wi.1l    be

I.ntermi.xed   wi.th   poll.ti.cs,   lack   of   fundi.ng,   poor   publl.c   atti.tudes,lack

of   1.nvolvement   of   the   publi.c   1.n   management   and   prl.orl.ty   use   1.ssues   that

make   contemporary  moose   management   somethi.ng   that  was   not   concei.ved   by

the   archi.tects   of   the   conference   I.n   the   60's.      Have  we  made   progress

sl.nce   1975   when   Karns    (1975)    challenged   us?      I   know   we   have   but   I    am

sti.111eft  wi.th   the   nagging   feeli.ng   that  much   more   could   have   been

accompli.shed.      Have  we   taken   a   leadershi.p   role   and   a   proactive   stance

versus   a   reacti.ve   one?     What   1.s   the   problem  -i.s   i.t   poll.tl.cs?     funding?

lack   of   i.niti.ati.ve?   securi.ty   1.n   what  we're   about?

Each   of   us   has  most   li.kely   been   party   to   di.scussi.ons   on   such

subjects   as  modeli.ng,   browse   surveys,   harvest   surveys,   bull   only   and

ll.ml.ted  entry   seasons,   plus   others  whi.ch   are   sti.ll   current  and   i.mportant

topi.cs  but  we  seem  to  have  strayed  li.ttle   i.nto  new  terri.tory.

Are  we   hamstrung   by   bureaucracy,   who   1.n   turn   are   concerned   about

perception   or   straying  off  the   set  course   to  exami.ne  new  ground?

Concern   has   been   expressed   that  new   1.deas   and   1.ni.tl.atl.ves   are  often

lai.d   asi.de   because   of   percei.ved   adverse   publi.c   reacti.on   and   the

unwi.lll.ngness   to   gamble   the   result  of  whi.ch   is   lost   i.ni.ti.atl.ve.      It   1.s

poor  people  management   for  admi.ni.strators   to   suggest  the   I.dea  machi.ne  be

turned   off.      The   questi.on   posed   by   Karns   (1975)   namely,    'are  we   truly

wl.1dll.fe   sci.enti.sts   and  managers   or  bureaucrats   wi.th   a   passi.ng   1.nterest

l.n   wi.ldll.fe?     And  what  of   our   role   i.n   soci.ety?'    are   sti.ll    relevant

today.      Are   we   sti.11    thi.nki.ng   1.n   the   past   -reluctant   to   change?     Many



S.,

are  worki.ng   at   change,   attempti.ng   to   lead   the   pack   but,   too  many   have

turned   the   idea  machine   off ,   are   caught   l.n   a   'lai.ssez-faire'    exi.stence'

and   too   secure   l.n  what   they   are   about.

Canadi.ans   as   a   whole   have   told   us   (Fi.11.on   et   al    1982)    that

they  want   thel.r   resources   managed   and   I   suggest   that   sl.mi.1ar   opini.ons

exi.st   1.n   other   countri.es.

How   do   we   deal   wi.th   publi.c   needs,   demands   and   expectati.ons

l.ncludl.ng   the   sensi.ti.ve   ones?      Moose   management   programs   wl.ll    become

more   complex   especi.ally  wi.th   the   all   encompassing   i.ssue   of   i.ncreased

access.     As   the   demands   for   forest  products   grow,   1.t   i.s   i.nevi.table   that

the   problem   wi.1l    be   compounded.      How   do  we   i.nvolve   the   public   l.n   thl.s

management  conundrum?      It   I.s   not   thei.r  problem  you   say   -let  us   not

forget  that  we  are   stewards  of  the  publi.c's   resources  and  that  an

effective  management  program   i.s   one   that   has  wi.despread   i.f   not   unl.versal

public   support.     What   about  educati.on   programs   regarding  moose   dl.rected

at   the  youth   of   today   -do  you   have   one?     When   I.s   the   last  time  you

communi.cated  wi.th   thi.s   part  of   soci.ety   about  moose   bi.ology?

Management   programs   are   also   conti.ngent   upon   fundl.ng   -a

fundamental    i.ssue   but   one   on   whi.ch   we   have   not   done   a   good   job   bel.ng

Creati.ve   and   exami.ni.ng   new   revenue   generati.ng   opportuni.ti.es.

Havi.ng   agreed   to   address   the   I.ssue,   I   now   fi.nd  nyself  open   to

cri.ti.ci.sin  for   bei.ng   outspoken,   havi.ng   to   'face   the   musi.c'    so   to   speak.

However,   the   1.ntent   is   to   put   forth   1.deas   and   suggesti.ons   that  may

ki.ndle   the   smoulderi.ng   embers   and   assi.st   us   1.n   travelli.ng   through   the

forest.      I   am   certai.n   each   of  you   has   pondered   the   1.ssues   and  where   to



go.      Nevertheless,    I   bell.eve   we   must   challenge   and   search   for   new   1.deas,

escape   from   the   tunnel   vi.sl.on   syndrome,   look   at   the   enti.re   picture   and

use   avai.lable   resources   to  maxi.mi.ze   our   efforts.      Respecti.ng

users,   the   same   can   be   said   of   them   -1i.cenced   hunters   have   a   tendency

to   forget  about  tomorrow,   forget  about  other  resource   users   such   as

photographers,   vi.ewers,   Treaty   Indians   and  measure   success   by  what   i.s   in

the   deep   freeze.     Hunters   also   fal.l   to   recognl.ze   the   legl.ti.macy   of

subsi.stence   use   -they  want  the   opportuni.ty   to   hunt  moose   but  agai.n   fail

to   recognize   that   thi.s   opportunity  must  also   be   gi.ven   to   nati.ve   people.

Hunters   often   ti.mes   fail    to   recognize  wi.1derness   experi.ences   whi.ch

1.ncludes   the   sati.sfacti.on   garnered   fy`om   seei.ng  moose   i.nteract  wi.th   thel.r

envl.ronment   as   a   legi.tl.mate   and   bona   fi.de   use.      On   the   other   hand,

viewers   and   photographers   fai.1    to   recognl.ze   the   legi.ti.macy   of

recreati.onal   hunti.ng   -i.n   other  words,   a   strong   polari.zati.on   exl.sts

based   on   phi.1osophi.cal    di.fferences   and   1.n   the   ensui.ng   confusi.on   the   real

object  of  our  affection,   the  moose   resource,   does   not  get  the  attentl.on

deserved  but   i.s   lost  i.n   the  plethora  of   rhetori.c.

The   i.ssue  of   subsi.stence   use   i..e.   that  by  Treaty   Indi.ans   i.s   a

thorny   and   poll.ti.cally   explosi.ve   i.ssue.      In   the   three  Canadian   prai.rl.e

provi.nces,   thl.s   i.s   the   one   issue   that   i.s   probably   paramount   i.n   the

mi.nds  of  most  biologi.sts  because   of  the  unfettered  access   to   the

resource   afforded  these  people  by   such   documents   as   the  Natural

Resources  Transfer  Agreement.     Thi.s   issue  wi.11   be   further  exacerbated  by

81.11    C51   whi.ch   wi.11    result   1.n   1,000's   of   i.ndi.vi.duals   becomi.ng   Treaty

Indl.ans.     Subsl.stence   users  must   recognize   the   legi.timac.v  of  other  users

and   that   the  moose   resource   can   only  withstand   so  much   exploitatl.on

before   something   gi..ves.      All   must   recogni.ze   that  moose   are   far   from



exi.sti.ng   i.n   inexhaustable   quantl.ti.es.      Modern   conveni.ences   have   gi.ven

these   types   of   users   access   to   the   resource   and   thus,   a  much   greater

1.mpact   than   was   1.magi.ned   50   years   ago.      Nati.ve   people   must   recogni.ze

that   there   are  many   soci.al   benefits   to   controlli.ng   or   li.mi.ti.ng   their

take   of   the   resource.      In   other  words,   i.t's   ti.me   that   bi.ologi.sts   and   all

users   joined   hands   to   work   in   a   spl.ri.t   of   co-operatl.on   and   communi.catl.on

for   the   benefi.t  of   the   resource   -all ,   includi.ng   the  moose   resource   have

much   to   gal.n   from   thi.s   renewed   associ.atl.on.      Should   all    our   tl.me   be

wasted   on   events   that   resulted   i.n   populati.ons   decli.ni.ng   to   the   low

levels   seen   i.n   the   last   few  years   or,   can  we   be  more   producti.ve   in

determi.ning  what  the   correcti.ve   surgery   should   be?     Subsi.stence   users

should   recognl.ze   the   benefits   of   havi.ng   ample   numbers   of  moose   on   the

landscape   parti.cularly   the   economi.c,   cultural,   and   sustenance  aspects.

There   are   some   excellent   examples   i.n  Mani.toba   of  what   has

become   a   popular   phrase   namely,   co-management.      In   these   examples,

Treaty   Indians   are   acti.vely   i.nvolved   i.n   two  moose  management,   one   elk

management,   and   one   carl.bou   management   board  wi.th   more   i.nvolvement   on

the   hori.zon   -all   posi.ti.ve   steps   that  di.d   not  come   about  wi.thout

substantl.al   work   and  commitment  but  more   importantly,   the   desire   and

recognl.tion   that  the   future  of  the   specific   resource  and  tradl.tl.onal

uses   are  conti.ngent  upon   thi.s  co-management.     It  i.s   unfortunate   that

the   actl.ons   of   a   few   are   presently   undermi.ni.ng   the   spi.rit  and   1.ntent  of

some  of   these   boards   as  well   as   tradi.ti.onal   uses   and   the   economi.c

opportunitl.es   that  might  accrue   to   speci.fi.c   bands.      It   1.s   noteworthy

that   some   bands   have   placed   hunti.ng   restri.cti.ons   on   themselves   and   have

approached   the   Department  wi.th   a   request   to   get   1.nvolved   i.n  management

programs.      One  consi.derati.on  worthy   of  meri.t   i.s   for   bands   to   reduce
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thei.r   domestl.c   use   by   a   speci.fi.ed   amount   and   turn   thi.s   reduction   over   to

economi.c   development   on   speci.fic   reserves.      They   must   also   recogni.ze

that   abuses   of   the   ri.ghts   afforded   them   has   many   soci.al    rami.fi.cations.

I   bell.eve   a   more   posi.tive   feeli.ng   toward   Treaty   Indi.ans   would   occur   i.f

there  was   a   more   demonstrable   effort   on   the   part   of   all   Bands   to   become

part   of   the   'team   approach'.      The   perception   of   co-operation   must   be

i.llustrated   wi.th   a   posi.ti.ve   response.      There   is   an   old   sayi.ng   that

'necessity   knows   no   law'    -thi.s   wi.ll    not   apply   to   those   who   take

anl.mals   and   sell    them   for   profi.t.      We   all    recognl.ze   the   problems   of

reserve   life   as  well   as   the   problems   nati.ve   people   have   off  the

reserve.     Government   attempts   to   ensure   that   nati.ve   people   are   suppll.ed

with   the   necessi.ti.es   of   11.fe   but   they   cannot   be   allowed   to   vl.olate   the

laws   and   destroy  moose,   their   own   'goose   that  lays   the   golden   egg' .

Management   problems   have   taken   the   form  of  di.e-offs,

overharvest,   di.fferent   uses,   predati.on,   di.fferi.ng   philosophi.es   1..e.

1.nter   Department,   publi.c   vs   government;    subsistence   use,   commercl.al

use,   i.neffi.ci.ent   fundi.ng,   lack   of   data,   lack   of   publi.c   support,lack   of

management   plans,   other   di.scipli.nes   and  yes,   politi.cs   at   all    levels.

There   I.s   also   a   tendency   by   wi.1dli.fe   bi.ologi.sts   to   assume   a   possessl.ve

attitude   toward  wi.ldl I.fe  management   1.n   thei.r   respectl.ve   juri.sdi.ctl.on.

If  moose   are   to   be  managed   effecti.vely,   users   must  be   involved   1.n   the

decl.si.on   maki.ng   process   that   determi.nes   priori.ty   use   although   1.t   l.s

recogni.zed   that   by-vi.rtue   of   legal   obli.gati.ons   that   these   may   be   a   gi.ven

but   then   the   challenge   I.s   to   fi.nd   alternative   soluti.ons   to   solve

1.denti.fi.able   problems.      In   order   to   better  manage   moose,   all   users   must

be   i.nvolved   and  managers   must   be   acti.ve   i.n   soli.citi.ng   this   I.nvolvement.

Management   boards   are   recommended   as   a   way   of   addressi.ng   user  concerns

l.n   management   deci.si.ons   and   of   ensuri.ng   user   accountabi.1i.ty   rather   than
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thi.s   bei.ng   thrust   squarely   on   the   professional   manager.      In   thi.s   case,

accountabill.ty   can   make   some   i.nteresti.ng   'bed   partners`  .

Responsi.ble   moose   management   must   be   based   on   sound

sci.enti.fi.c   knowledge   but   unfortunately,    l.t   1.s   often   clouded   wi.th

poll.ti.cs.      Maybe,   just  maybe,    poll.ti.cl.ans   are   becoml.ng   more   cognizant

of   the   need   for   a   more   consci.enti.ous   effort   i.n   wi.1dli.fe   management   and

as   responsi.ble   managers,   we   must   not   lessen   our   convi.ctl.ons,   efforts

and   l.nl.ti.ati.ve   i.n   I.1lustrating   as   effecti.vely   as   possible   the

consequences   of   a   'lai.ssez-fai.re'   atti.tude.      I   reference   a   statement

made   by   Canada's   ml.nl.ster   of   external    affai.rs   i.n   the   Wi.nni.peg   Free

Press   on   January   31,1988   1.n   which   he   stated   that  once   only   a

'fashi.onable   i.ssue'    the   damage   to   the   world's   wi.1dli.fe,   water,   ai.r   and

land   l.s   as   urgent   as   nuclear   arms   control    and   he   touched   on   such   topl.cs

as   beluga  whales   and   breedi.ng   grounds   of   the   barren-ground   carl.bou   -

these   and  other   1.ssues   have   1.n   the   past  not  been   treated  wi.th   the

necessary   convi.cti.on   by   poll.ti.ci.ans   essenti.al    to   passi.ng   them  on   to

future   generati.ons.      Poll.ti.cal   change   1.n   atti.tude   1.s   essenti.al   and   the

publl.c   can   be   an   effecti.ve   tool ,   an   ally   in   thi.s   respect   as   they   can

often   do   and   say   what  we   as   ci.vi.1    servants   cannot.

Future  management  plans   must   be   desi.gned   to   fulfi.1l

government   responsi.bi.li.ti.es   to   the   publi.c   today   but   also   tomorrow.

Wi.thin   Manitoba,   government   has   recogni.zed   the   future   and   although   a

motherhood   statement   i.t   i.s   1.mportant   that   i.t   i.s   contained   i.n   poll.cy

namely,    'that   appropri.ate   use   i.s  made   of  wi.ldli.fe   and   that   the   resource

1.S   passed   on   to   future  Mani.tobans   i.n   at   least   as   vi.gorous   a   state   as   1.t

was   recei.ved   by   our   generation'  .
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Although   it   I.s   di.ffl.cult   to   communl.cate   wl.th   those   wi.th

fundamentally   di.fferent   phi.losophl.es,   Decker   and   Brown    (1987)    have

suggested  wl.1dll.fe   professi.onals   must   understand   the   views   of   all    so

that  we   can   develop   a   management   phi.1osophy   that   is   i.n   the   best

1.nterests   of   soci.edy   and   a   phi.1osophy   that   can   be   communi.cated   to   the

general    publl.c   or   to   more   speci.fi.c   publl.cs.      Managers   must   understand

the   role   of   the   moose   resource   in   native  culture   and   other  aspects   of

soci.ety   must   recogni.ze   and   appreci.ate   thi.s.      One   of   the   bi.ggest

problems   l.n   Canada   today   I.s   cultural    l.denti.ty   and   all   too   often   the

role   of   resources   1.n   many   cultures   1.s   overlooked   or   downplayed.      The

vari.ous   cultures   on   the   other   hand  must  recogni.ze   the   legi.ti.macy   of

other   uses.      In   a   nutshell,   we  must   all   appreciate   the   posi.ti.on   of   the

other,   that  we   have   i.denti.cal   goals   and   that  communi.cati.on   and   respect

wi.11   help   i.rmeasurably   i.n   blazi.ng   a   trai.l   through   that   forest  that

others   can   follow.

Tradl.ti.onal    wi.1dli.fe   management   i.s   bei.ng   challenged   by   ani.mal

ri.ghts   advocates   (Decker   and   Brown,1987).      They   suggest   that  an

i.mportant   fi.rst   step   i.s   to  exami.ne   the   basis   for   tradi.ti.onal   wi.ldli.fe

management.      As   moose   biologi.sts  we   need   to   re-evaluate   the   assumptl.ons

that   have   been   taken   for   granted   as  we   have   studi.ed  moose,   1.nterpreted

research   results   and   apply   thi.s   new  knowledge   i.n   management.      Thl.s   self

or  peer  cri.ti.ci.sin  I.s   a   prerequi.si.te   i.n   deali.ng   effecti.vely  wi.th   the

antl.-management   arguments   of   ani.mal    ri.ghts   advocates.      They   wi.11    pursue

the   neutral   majori.ty   and   after   analyzi.ng   the   si.tuatl.on,   we  must

ascertal.n   l.f   the   neutrals  wi.ll   relate   to   our  perspecti.ve   of  management

or   that   of   anl.mal    ri.ghts   groups.      Do  we   see  ourselves   as   representl.ng

the   best   interest  of   all    soci.edy   -if  yes   and   hopefully   1.t   I.s  yes,   we
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should   make   l.t   known.      Toward   thi.s   end,    an   educated   public   is   an   ally.

One   must   ponder   at   deci.si.ons   whi.ch   lessen   our   abili.ty   to   communi.cate   -

such   thl.nkl.ng   smacks   of   bei.ng   l.n   a   rut,   of   thi.nki.ng   in   the   past   and   an

i.nabi.li.ty   to   recognize   our   alli.es,   who  we   serve,   and   the   ri.ghtful

owners   of   the   resource.

The   economi.c   situati.on   today   di.ctates   that  we  wi.ll    not   be

flush   wl.th   funds   over   the   next   decade   thus,    1.t   1.s   1.mperati.ve   that  we

use   our   1.magl.nati.on   and   leave   no   stone   unturned   I.n   attempts   to   generate

new   funds   vi.a   new   i.deas.      In   thi.s   fi.eld,   we   are   limi.ted   only   by   our

i.magi.nati.on   plus,   at   least   i.n   Canada   agai.n   by   poll.ti.cs   when   l.t  comes   to

ear  markl.ng   funds.      Governments   are   opposed   to   thi.s   however,   there   I.s

precedent  for   1.t.     Marketi.ng   of  our   product  ml.ght   be  an   effecti.ve  way

of   ral.sl.ng   funds   vl.a   lotteri.es.     Look   at  the   funds   that  were   ral.sed   by

Call.forni.a   1.n   1987   when   they   had   thei.r   fi.rst   sheep   hunt.      I   bell.eve   and

thl.s   i.s   confi.rmed   by   talki.ng  wi.th   the   publi.c   that   they   would   be   wl.ll1.ng

to   donate   l.f   they   knew  the   funds  were   goi.ng   di.rectly   to   the   resource.

An   excellent  example   of   thi.s   i.s   the   funds  we  were   able   to   generate   for

thl.s   conference   from   corporate   ci.ti.zens   and   pri.vate   1.ndi.vi.duals.      Ideas

to   be   consi.dered   are   a   Canadi.an  Moose   Foundati.on   that  could   be

patterned   after   the   Rocky  Mountai.n   Elk   Foundation   -hopefully,   you   know

the   success   thi.s   group   has   had.      Hunters   r`epresent  a   small   fracti.on   of

all   users   thus,   i.t   1.s   i.mperati.ve   to   develop   programs   that   i.nvolve

non-consumpti.ve   users   -thi.s   i.nvolvement  will   make   more   secure   `annual

fundi.ng   programs.

More   effl.ci.ent   use   of   the  medi.a   1.s   essenti.al   to   get  our   story

across.     Most  are   readi.1y   attracted   to  wi.ldli.fe   stori.es   especially   bl.g



a

game   -there   l.s   somethi.ng   charl.smatic   and   appeali.ng   about   bi.g   game   that

catches   the   publi.c   eye.      Thl.s   has   been   recognl.zed   by   the  medi.a   and   as

moose   biologl.sts   we   have   much   to   gal.n   by   explori.ng   these   opportuni.ties.

Perhaps   we   need   to   vi.ew   ourselves   more   li.ke   businessmen   wl.th   a   product

and   get   on   wi.th   selli.ng   the   product.      Regardi.ng   the   I.mpact   of   other

disci.pli.nes   on   our   resource,    1.t   I.s   tl.me   for   us   and   admi.ni.strators   to

recognl.ze   thi.s.      Perhaps   the   moose   resource  wi.ll    parti.cularly   benefi.t

more   by   havi.ng   us   parti.ci.pate   i.n   forestry   symposi.urns   such   as   the   one

recently   held   in   Alberta   on   mi.xed   forest  management.      Generally,

requests   to   attend   such   events   are   deni.ed  by   those   not  fully

appreci.ati.ve  of  the   potential   benefi.ts   that  may   accrue.

I   would   termi.nate   these   few  outspoken  words   by   stati.ng  wl.th

firm  convi.cti.on   that  we   have   progressed   through  many   forests.  l.n   our

understandi.ng   of   the   complex   1.nter-relati.onshi.p   of  moose  wi.th   the

envi.ronment.      We   sti.1l    have   a   great   di.stance   to   go   and  much   to   learn   in

a   relatl.vely   short  peri.od   of   ti.me.     We   have,   i.n   some   areas,   more   than

just  scratched   the   surface   however,   1.n   the   compli.cated  management

aspect  we   are   faced  wi.th  criti.cal   deci.si.ons   to  make,   the   results   of

whl.ch  wl.ll   be   left   for  years.     Tomorrow  does   not   belong   to   us   but   1.t   1.s

1.mperati.ve   that  we  plan   for   1.t   so   that   the  obli.gati.ons  we   have   for

those   of   the   future  wi.11   be   met.      The   reali.ty   i.s   today   and   it  wi.11   have

a   decl.si.ve   1.mpact   upon   us   and   the   moose   resource   1.f  we   have   a   planned

strategy.     Hopefully,   all   soci.ety   can   and  wi.ll   see  the   benefit  of

workl.ng   co-operati.vely  wi.th   government,   i.n   whose   trust  moose  management

has   been   placed   and   it  i.s   the   governments   of   today   at  all   levels  who

have   a   responsi.bi.li.ty   for   the   future.      In   looki.ng   at  where  we've   been,

where  we   are   now,   and   the   forest   ahead   hopefully,   you   can   be   sti.mulated



i.nto   looki.ng   at   new   ideas,   new   ways   of   dol.ng   thi.ngs,   new   concepts   and

also,    to   challenge   government  wi.th   the   i.dea   of  workl.ng  more   di.li.gently

and  wi.th   more   convi.cti.on   for   the   welfare   of   the   resource   and   thus   the

future   of   all    soci.ety.      Contemporary  management  means   today,   not   the

past   -we  must   learn   from   the   past  -the   30's,   40's   and   50's   are   behind

-let   us   proceed   i.n   a   new   spi.ri.t   of  co-operati.on   and   si.ncere   i.nterest

at   all    levels.      I   would   leave   all    interested   i.n   moose   management,

especl.ally   the   owners   of   the   resource,   the   simple   11.ttle   phrase   'get

1.nvolved   -i.t's   your   game'  .

Perhaps   as   a   new   start   for   the   'moose   group'    i.t  may   be   ti.me

to   become   more   formal  ,   develop   a   mi.ssi.on   objecti.ve   and   decl.de   how  we   as

a   group   can   work   toward   overcomi.ng   the   problems   faced.      I   bell.eve   as   a

group  we   have   the   expertise,   the   professionali.sin  and   the   commi.tment   to

be   an   1.nfluentl.al   force   -let  us   not   lose   the  opportuni.ty   that  l.s   there

for  the   taki.ng.
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